ARE YOUR BOARD COMMITTEES
WORKING WELL?

Perhaps It's time to revisit your board structure.

No board’s committee structure should be set in stone. Every board should pay close attention to the needs of the
board and the organization and make sure its work groups are meeting those needs. Frequently reevaluating your
board’s committee structure and keeping it flexible allows your board to address structural issues as they occur or
even before they start.

In this resource, we suggest some questions you might ask the board to determine if your board structure is working,
as well as some guidance on how to structure your board.

ARE YOUR BOARD COMMITTEES WORKING WELL?

Do your board members feel their participation in committees provides them with a way to contribute to the

board’s work and use their expertise that regular meetings do not?

Are committee assignments distributed evenly across the board so that every member has a chance to be involved

in committee work?
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review of committees.
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ARE YOUR BOARD COMMITTEES WORKING WELL?

KEEP IT SIMPLE; KEEP IT FLEXIBLE

The easiest way to keep the committee structure simple and flexible is to limit the number of standing committees to
the bare minimum and to supplement these with a few less permanent work groups.

+ Make sure each committee has a significant amount of ongoing and important work to do. If a committee does
not have enough work to do, it should be disbanded.

« For short-term or special projects, rely on task forces, but create them with care. Make sure they relate to the
organization’s mission, strategy, and priorities; have a reporting structure; have no liability issues; and the work
cannot easily be handled by one board member working with staff.

+ Keep the committee structure out of the bylaws, except for the description of the executive committee, if you
have one. Instead, include a phrase in the bylaws that says the board may establish and disband committees as
needed to support its work.

- Give each work group an objective. The purpose of each work group should be explained in writing. Each charter
should explain its role, what it is responsible for achieving, and to whom it is accountable. The full board should
agree on the objective.

+ Lay some ground rules and determine lines of communication on how committees will work with the board.
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